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INTRODUCTION

Chicago StatdJniversity (CSU) prepares the Annual Security Report in compliance with the
Jeanne Clery Disclosure of Campus Secupitficy and Crime Statistics Act and the State o
lllinois Campus Security Enhaament Act.

This report includes statiss for the previous three yesazoncerning reported crimes thatoeed

on campus, in certain nazampus budings or property ownedr controlled by théJniversity,

and on public property withiar immediately adjacent to and accessible from campus. The report
also includes institutional policies on campus security, such as policies concerning alcohol and
drug use, crime prevention, the reporting of crimes, sexual assault, domestic violding,ata

other matters.

Campus crime, arrest and referral statistics include those reported to the CSU Police Department,
designated campus security officials as defined under the Act and local law enforcement agencies.
Each year, an email notificatiassent to all enrolled students, faculty, and staff. The notification
provides information on how to access the Annual Security Report online. Copies of this report
may also be obtainddom the CSU Police Department at 9501 South King Drive, O&M Bugdi

Room #107 Chicago, llllinois duringregularbusiness hours (9:G0m. to 5:00p.m.).
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Chicago State University wdsunded as a teacher training school in Blue
Island, lllinois on September 2, 186&.Board of Trustees appointed by the
Governor oflllinois governs CSU The Universityis comprised offive
colleges Arts and SciencesBusiness, EducatigrHealth Sciencesnd
Pharmacy offering 36 undergraduate and 25 graduate and professional
degreegranting programs. CSU also offers an interdisciplinary Honors
College for students in all areas of study and has a Division of Continuing Education and
Nontraditional Degree Programs that offeremdion courses, distance learning andfactredit
programs
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Chicago State University is $tatesupported institution of higher education. The University is
located in a residential community on the south side of Chicago, approximately 1&onidke
Chicago Loop. The 16acre campus currently has contemporary buildiatjgactively placed in

a carefully preserved woodland setting. One building houses 360 student resitlen¢sare two
off-campus buildings located at 9601 and 9611 Sta@etGrove. The Dan Ryan rapid transit
lines, the lllinois Central Metra Railroad, and several Chicago Transit Authority and Regional
Transit Authority bus routes conveniently serve the University.
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Emevgency 773-995-21]1

UNIVERSITY POLICE AUTHORITY

The law enforcementfficers of the Chicago State University Police Department receive their
police authority via provisions of Illinois Compiled Statutép ILCS660/545 (11) members of

such police departments shall be conservators of the peace and as such have gilogsesssd

by policemen in cities and sheriffs in counties, including the power to make arrests on view or
warrants ofviolation of State Statues anitfCorCounty or di nanceso.

R
ILLINOIS

The University Police Department is located in the O&M Buildialgo known as thBhysical
Plant Building Room #1070n the southeast side of the campus. The department is staffed seven
(7) days a week twendfpur (24) haurs daily with Police OfficerdDispatchers andupportstaff.
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FUNCTION OF THE UNIVERSITY POLIC E

The primary function of the Universitifolice is the protection of life, limb, and property,
prevention of crime, preservation of the public peace, enforcement of all laws and ordinances, the
arrest of law violators, and the collection of competenteswid, as well as the promotion of
respect and cooperation of all citizens for the law and for those sworn to enforce it. The department
will maintain the highest standards of integrity and ethics, excellence in the performance of duty,
and maintenance @fivate lives that inspire respect and admiration and provide examples for the
entire community.

REPORTING CRIMES

The University Police Department is the primary agency for reporting and investigating crimes
that occur on the campus and associated property. Ufheersity and the University Police
encourage the prompt reporting of any incident that compromisedétyg saalth or rights of the
campus community members.

The University Police are the primary respondémtcampus emergencies and reports of criminal
activity on campus. Officers are fully certified by the State of Illinois with full apesters and
cooperate with thet&te and local police agencies (Cook County Police Department, lllinois State
Police, and the Chicago Polid@epartment), resulting in thawareness of criminal activity
perpetrated beyond the campus. Reports of criminal activity b&ilfully investigated and
appropriate referrals made to the courts, theversity or both. Community members are
encouragedat report crime concerns to theniersity Police as well as the Campus Security
Authorities.
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CONFIDENTIAL CRIME
REPORTING PROCEDURES

If you are a victim of a crime and do not want to pursue action within the University system or the
criminal justice system, you may still want to consider making a confidential refdtt.
permissionof the victim the Chiefof Police or a aksignee of the University Police Department
can file a report on the details of the incident without reveahegdentity of the victim The
purpose of a confidential report is to comply wiltle wishes of the victimto keep the matter
confidential whiletaking steps to ensure the future safetyhaf victimand others. With such
information, the University can keep an accurate record of the number of criminal incidents,
determine where there is a pattern of crime, and alert the campus community tialpddexer.
Reports filed in this manneare counted and disclosed in the annual crimes statistics for the
institution.
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HOW TO REPORT CRIME

The University Police have a responsibility to prevent and suppress crime and for sotuimg

once,it has occurred, but the police cannot prevent every crime from happening nor solve every
crime that occurs. The police require the active cooperation, assistance and moral support of the
community that we serve. The public must recognize its resphiysibr conditions thabreed

crime.

Crimes, suspicious circumstances, criminal activity or other emergencies can be reported by
calling or speaking in person with a number of authorities:

1 Calling theUniversity Police: Non-emergency (773) 998113, Emegency (773) 995
2111

1 Contacting a Wiversity Police Officer on patrol

1 Going to the University Police épartment, located at the O&M Physicahil Building
Room #107.

1 Using the Inhouse direct line, located in the gray boxesgside the campus buildings.
Thesephones provid a direct line to the hiversity Police.

1 Using the code blue phones located throughout the campus.

T By <calling the A-PB82, to Lreiporteirformétidn? édut a8 Qirhe
anonymously.

For all crimes reported University Police @icer will respond in a timely manner by fodtike,

or marked vehicle. Thef@er will conduct a preliminary investigation and prepare a report. The
Administrative Lieutenanwill review all reports. If further investigationngcessarythe report

will be assigned to the Investigations Division. Incidents that involve student conduct violations
will be referred to the Judicial Affairs Department for review and possible disciplinary action. The
University Police will attend all hearings and provid&atements, if necessary.

When fire or medical assistance is required, the appropriate agency will be notified and the
University Police will respond. Remember the following when calling in emergency or criminal
activities:

Give your name

State the proleim

Give location of the emergency

Give location of victim, suspect, or suspicious activity

Give the number you are calling from

Remain on the line until the dispatcher informs you to hang up

=4 =4 =4 A4 - 4
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PREVENTION OF CRIME

The best means available to the pofargprevention of crimés aggressive patrol of CSU property

by uniformed officers on foot, on bikes, and in conspicuously marked cars. Foot patrol by teams
of police officers is one of the most important crime prevention tailiged by the University
Police. Vertical patrol of buildings including, stairwells, elevatdisgeezewaysand corridors
provides police visibility to residents and deters criminal behavior by those who would prey upon
residents.

SECURITY & ACCESS TO CAMPUS FACILITIES

Most campus bidings and facilities are accessible to members of the campus communitg, guest
and visitors during normal hours of business (Monday through Friday) and for limited designated
hours on Saturday. The University Police Department providés@dpatrol ofll theUniversity
property, buildings, parking lots, and the residence hall. All laws are enforced on the campus,
including rules and regulations established by the University for the campus community.

Officers are responsible for reporting and investitg all crimes, issuing traffic citations, parking
tickets, responding to medical emergencies, traffic accidents involving University property or
injury, reports of fire, as well as other incidents that require police assistance.

Members of the Universit Police Department and campus community continually evaluate
security and safety conditions on campus. Members of the University Police Department report
security concerns, such as lighting, and road hazandsnake recommendations for correction.

The campus community is encouraged to report any safety concerns, exterior lighting, or
emergency telephone malfunctionsthe Physical Facilities Planning & Management Office at
(773) 9952140 or to the University Police Department (773)-2233.

Residencélall: TheCSU Residence Hall policy requires that exterior doors (rear doors) be locked
at all times and the front entrance is manned at all times. All residents are issued a &eg@ard
key for personal access to their individual room. A restdnust accompany all guests.
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The University Police controls the installation of locks and the issuance of Hey$resident,
Provost, Vice PresidesitDeans Department Heads, amirectors have the authority to designate

and or give authorization for individuals to have access to buildings. The person authorized to
grant access or issue keys shall signkbg RequisitionForm granting access or issuing keys to
individuals. Accesss granted onlyased ora proven need to have access. Khg Requisition
Formscan be downloaded from tlikey Administrationweb site. The Chief of Police may deny
access to any individual that has proven he/she to be untrustworthy as it relagesetoutity of

the Chicago State University Campus.

CRIME PREVENTION & SECURITY PROGRAMS

The department has established programs that serve to raise the level of safety awareness of the
campus community. These programs are conducted periodacalgreavailable upon request.
These programs include but are not limited to:

1 Crime Prevention

Personal Safety

CPRFirst Aide

Campus Security Authority Training (CSA)
Fire Safety (Fire Safety Specialist)

= =4 =4 4
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CSU PD BIKE PATROL

Bicycle patrol was started by the New York Police Department over 100 years ago in an attempt
to find a less expensive alternative to the mounted horse patrol. Bicycles were less expensive than
vehicles and did not have the high maintenance cost of hdtgentually these patrols were
replaced with motorized vehicles. In the past 10 years the use of Bicycle Patrols has seen a
phenomenal resurgence because of the increased effectiveness for their use in highly populated
areas.Chicago State University Pok Department has began active Bicycle Patrol Unit

Putting a police officer on a bicycle has many advantages. It makes the officer more approachable
by the public without the car doors and windows forming a barrier between the officthreand
students faculty or staff allowing formore interactions that are informdlhis approachability
augmentshecommitment to community policingThe inherent mobilityf the bike patroallows

for a quick response time and increased efficiency in patrolling the inner campus, the woqded area
as well as the parking lots. Furthermore, due to the agility, speed and-lgteattimaracteristics

of the bicycles, officers assigned to theyRie Patrol Unit are able to quietly and quickly surprise
suspects engaged in the act of committing crifas. bicycle also attracts children to officers,
which creates learning situation for safe riding discussions.

Officers assigned to the BicycletRa Unit must complete a specialized-B@ur training course
and complete an annuah®urrefresheitrainingcourse to maintain bicycligifficer certification.
The Police Cyclist training class includes instructions on operating the bicycle througisvari
skilled courses, up and down stairs, over obstacles, -miéi endurance rides, bicycle
maintenance skills, and physical conditioning.
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WE NEED YOUR EYES AND EARS TO HELP US
DO ABETTER JOB.

HELP THE POLICE TO HELP YOU

2417 HOUR HOT LINE

TheUniversity Policenave a 24our hot line (773) 8228820on campus, adial ext. 12882 Calls
are dways anonymousdentifiers are not necessargimply give as much information g®ssible
about the incidertteingrepored Any information providd will be kept strictly confidential.
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LIVING SAFELY ON CAMPUS

Living safely in the residence hall requires paying attention to a few important points.

i

Keep windows and doors locked wHeaving the residence room, even if for only a short
period of time, i.e., a few minutes.

Have keysand campus identificatioadywhen approaching Residence Hall
Lock exterior doors.

If someone knocks, find out who it is before ansmger

Draw the shades or curtains after dark.

Do not leave any valuables in places whgmsmay be visible from the outside.
Do not leave valuables unattended in floor lounges or other common areas.
Do not advertisbeingabsence with a noten the door of the residence room
Do not attach name or addradsntifiers tokeys.

If keysand/or identification ardéost or stolen, contact your Resident Assistant and the
University Plice.

Resident room doors should be locked when sleepingffords additional security and
also protectyou inthecase of a fire.

Report defective locks and burned out lights and any other potential hazard to your

Resident oCommunity Assistant

Chicago State University wilinake reasonable accommodations #ostudent who
falls victim to a criminal offense upon request if those changes are reasonably
available. The University will also inform the student in this instance of dalie
options.
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PERSONAL SAFETY TIPS

Stayalert at all times and call the police immediately to report suspicious activity.
Usewell-lit and busy sidewalks.

Leam the locations of emergency phones on the canfReger to page66-67.)

Carry a cell phone, whistle, or a personal alarm to aésple that you need help.
When on a bus, sit as near the driver as possible.

Park in an area that will be well lit and heavily traveled when you return.

When driving, be aware of pedestrians and bicyclists.

Keep doors lock at all times.

Never leave personal properigcluding book bags and laptogBads, unattended.

In an elevatorstand neathe controls and the door. If you feel threatened, push the alarm
and as many floor buttons as you can.

Listening to loud music, texting and or talking on your cell pheiledistract you from
being alert to potential safety issueslnplug yourself and tune into your immediate
environment.

If you choose to drink, drink legally and responsibly. Rememiar your ability to
respond is diminished by oveonsumption of alcohol.

Register your <contact i n:fuwvw.gegavd.conmlogimicsuh f Ra
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http://www.getrave.com/login/csu

You already have what you need
to be safer at school.
Chicago State is the first
Illinois campus where you can
transform your cell phone into a

Bodyguard
Panic Button
Lifeline

—aE-ie=

e—td RaveGuardian

Making a Safe Campus Safer

Add muscle to your Rave Alerts!
Sign up for this FREE service TODAY
www.getrave.com/login/csu

RAVE / GUARDIAN
Emergency Notificatiorbystems

www.getrave.com/login/csu

T Timer866-448-0041

T Immediate Assistan®@66-940-0314

Get the app from the Apple store or Google Play store
(Use your CSlemail address to find your account and add your cell phone number for immediate notifications)

0

Available on the

GETIT ON
App Store @ P Google play
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Emergency 773-995-2111

EMERGENCY RESPONSE
AND
EVACUATION PROCEDURES

As required byFederal and tate law, Chicago State University has a compreheiiSivergency
OperationsPlan (EOP)that details immediate response and evacuation procedures. Chicago State
University Emergency Operations Plan describes the roles and the responsibilities of th
University personnel duringmergencieslhe basic emergency procedures are designed to protect
lives and property through effective useldiversity and community resourceBhe Chicago

State UniversityEOP is a procedural document for organizing, coordinaéind directing
available resources toward the control of an emergency. The plan includes a chain of command
establishing the authority and responsibility of various individuals. In emergencies, procedures
sometimes must be changed afrestant thereforeyresponsible and knowledgeable persons who

are knowledgeable dhe procedures must have the authority to make necessary modifications.
The Emergency Operations Plan addresses several specific types of emergencies on an individual
basis, providing guideles for the stabilization and recovery from the incident. A brief synopsis

of the plan can be located on the University Police website
www.csu.edu/csupolice/emergencyplan.htm
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STANDARD OPERATING PROCEDURE

Timely Warning Notices

The Chicago State University Police Department Chief or a designee will develop timely warning
notices for the University Community to notify members of the community about serious crimes
against peopléat occur on campus, where it is determined that the incident may pose an ongoing
threat to members of the CSU community. These warnings will be distributed if the incident is
reported either to the Chicago State University Police Department direablyi@ €hicago State
University Police Department indirectly through a campus security authority or the Chicago Police
Department.

The department issues/pe€rime Alerts for incidents of:

T
T

= =4

Criminal Homicide

Aggravated assault (cases involving assaults grknown parties, such as two roommates
fighting which results in an aggravated injury, will be evaluated on a case by case basis to
determine if the individual is believed to be an-gming threat to the larger CSU
community)

Robbery involving force or vience (cases including pick pocketing and purse snatching
will typically not result in the issuance of a Crime Alert, but will be assessed on a case by
case basis)

Sexual Assault (considered on a case by case basis depending on the facts of the case, when
and where the incident occurred, when it was reported, and the aofdafdarmation

known by the Chicago State University Police Department)

Major incidents of arson

Other crimes as determined necessary by the Chief of Police, or his or her deskgsee in

or her absence

A timely warning notice will typically include the following, unless issuing any of this information
would risk compromising law enforcement efforts:

1
il
il

)l
1
1

Date and time or timeframe of the incident

A brief description of the incident

Information that will promote safety and potentially aid in the prevention of similar crimes
(crime prevention or safety tips).

Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)
Police/Public Safety agency contactarrhation

Other information as deemed appropriate by the Chief or his/her designee

The description of subjects in a case will only be included in the alert if there is a sufficient amount
of detail to describe the individual. If the only known descriptors are sex and race, that will not be
included in the alert.
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Chicago State Univertsi Police Department will draft an email containing the proposed Crime
Alert and forward it toMarketing & Communications, who willeview and revise thtext as
neededand transmit the email containing the Crime Alert to the University Community asta blas
email. Updates to the CSU community about any particular case resulting in a crime alert also may
be distributed electronically via blast email or posted orCthe website.

At the same time the Chicago State University Police Department forwardsdiieentaining
the proposed Crime Alert ttMarketing & Communications, the same informatiail be
forwardedto the UniversityPresident and Provost (or to thegsigneés)), forreview and possible
distribution to Trustees.

Crime Alerts may be postad campus buildings, when deemed necessary. When a Crime Alert is
posted in campus buildings, it shall be printed on a bright colored paper and be posted in the
lobby/entrance area of the affected building(s) for seven (7) days. A list of the buildiegs wh
Crime Alerts may be posted is maintained by the Chicago State University Police Department

The department does not issue Crime Alerts for the above listed crimes if:

1 The department apprehends the subject(s) and the threat of imminent danger forsmembe
of the CSU community have been mitigated by the apprehension.

1 If areport was not fileevith Chicago State University Police Department or if the
Chicago State University Police Department was not notified of the crime in a manner
that would allowthel e par t ment to post a Ati melyod warn
A general guideline will include a report that is filed more than five days after the date of
the alleged incident may not allow the Chicago State University Police Department to
post laydtwaneni ng to the community. This ty)
caseby-case basis.

Information Alerts may be distributed for crimes (ex. a pattern of thefts or vandalism cases) that
do not rise to the level of causing a serious or continuing threat to thersityiv@ommunity. In
addition, information alertsnay be distributed for other safety concero®ge dog in the area,
etc).
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CAMPUS

ALERTS

CAMPUS ALERT
WARNING TO THE UNIVERSITY COMMUNITY

Immediate Notification

As an effort to provide timely notice to the CSU community, in the event of a sémmdent,
which may pose an ongoing threat to members of the CSU community, a timely warning would
be distributed to the campus community.

In the event of an emergency, tBhicago State UniversitiPresident or his or her designee will

draft and forward an emaénd or Rave texto the campus community by providing a brief
description of the emergency along with providing brief instructions for actionMaheeting&
Communications Office will review and ree the notification as needed, and then submit iteo t
campus community. Any of the following may be used to issue immediate notification about
serious emergencies on campus: emergency text message alerts (Rave), prominent postings on the
CSU website, broadcast email, and public address systems throtggaampus. Fliers and

other informational materials may also be posted in residence hall and other campus buildings to
inform students, faculty, and staff of ongoing safety concerns. Updates and information relative to
the emergency will be disseminatedhe same manner.

TheMarketing& Communications Office is responsible for communicating with the media during
all phases of an emergency.
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DAILY CRIME LOG

The CSU Police Department maintains a daily crime log which is normally updated within two
business days of the reported incidefte Daily Crime Logcontainsoffenses that have occurred

on campus, in or on necampus building or property, public property immediateljpaeent and
accessible to the campus, or within the patrol jurisdiaticthe campus police. The log includes

the offense, date, time, location and disposition, if knowih e A Dai | 9 dvalableie L o g
review at the police department during regubusiness hour@:00 am. to 5:00p.m., Monday

through Friday.

CSU Crime Statistics can also be found on the CSU Police Depanrabsite Individuals can
request a copy ohe Crime Statisticseport by submitting a written request to the University
Policein theO&M building or via to theCSU Police Departmenivebsite

[ ] CRIME LOG
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CHICAGO STATE UNIVERSITY
ANNUAL FIRE SAFETY REPORT

REPORTING YEAR: 2018

As required by the Higher Education Opportunity Act (HEOA) enacted on August 14,tR608,
ChicagoState University Annual Fire Safety Repmrtavailableon the CSU Police Department
website at https://www.csu.edu/csupolice/documents/Annual_Fire Safety Report.pttidividuals
can request a copy of this report by submitting a written requésséph SimonettChicago State
University, 9501 South King DrivePhysical Plant Building, Suite 20CGhicago, lllinois 60628
1598.

In the event of a fire:

1 Activate a fire alam by pullingthe leveron an alarm box.

1 Alert people in the immediate area of the fire and evacuate the area.

1 Confine the fire by closing doors and windows as you leave the room.

1 Callext.21110r use an emergency phone to report the location and dize ffe.

1 Always call from a safe location.

1 Evacuate the building. Do not use elevators to evacuate unless directed to do so by
emergencyresponders.

1 Assist the disabled in exiting the building.

1 Toxic anoke is the greatest danger in a fire. Stay neardloe Where the air will be less
toxic.

1 Notify emergency responders of the location, nature, and size of the fire as goarass
outside.

If you have been trained and it is safe to do sgou can attempt to put out a fingth the fire
extinguisher. Atempt to extinguish only small fires and makee you have a clear escape path.
If you have not been trained to use a értinguisher, you must evacuate the area.

KNOW YOUR FIRE EXTINGUISHER CODE \\

DRY POWDER AFFF FOAM

J+\ronuss o
# Wood, Paper
and Textiies
3 ol s]ronuseon
DO NOT USE ON:
® Live
Electrical
Equipment
DO MOT USE ON:
e
' Metal Fires

>
LE X
i’§§

3
i

1

QO @RNFE
TE
by

i
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https://www.csu.edu/csupolice/documents/Annual_Fire_Safety_Report.pdf

1. CSU Residence Hall is a fullgquippedsprinkle building, with audible hornsvisual
strobesand sprinklers in each resident rooffhe Fire Alarm System is on a monitoring
service which in the event of an alarm will notify the Chicago Fire Department and the
Chicago State University Policen addition,there is a direct fire monitoringonnection
between CSU Police Dispatch and Residence Hall. Continuous powered smoke and heat
detectors are located in each room. The building has lighted exits signs posted and every
wing has a fire extinguisher. Every room door has an Emergency Eeschdap
displaying egress routes in case of fire.

2. The number of Fire Drills conducted during the reporting yeartwag?2).

3. Below istheCSU Residence Hall policy regarding portable appliances, smoking and open
flames:

Appliances All appliances musbe plugged into a wall outlet or a power strip
containing 15 amps or less with a circuit breaker. Cube adapters and extension
cords are prohibited. Any cooking in student reamprohibited. The following
electrical appliances must haaeapprovedJnderwriters Laboratory (UL) Seal:

Acceptable appliances allowed in student rooms
Surge Protector€locks

Hair Dryers Computers

Curling lIrons Shavers

Fans Desk Lamps

Stereo EquipmenRefrigerator (1 per room)
Radio and TelevisigrMicrowave (1 per rom)

=4 =4 =4 8 -8 -9

Unacceptable Appliances in student rooms

Air Conditioners Ceiling Fans

Deep FryersToaster Ovens

Broiler OvensSun/Heat Lamps

Hot PlatesCrock Pots

Potpourri BurnerOpen Coiled Heating Devices

Halogen Lamp (of any kind)

Candles/Incense:The burning of candles, incense, or other open flame is
prohibited in the Residence Hall.

=4 =4 =4 4 -8 8 9
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Smoking: Chicago State University provides and maintains a healthy anshfe
working and living environment for students, faculty, staff andvisitors. In
accordance with the Smolkeee Campus Act, which prohibits smoking on all
lllinois statesupported higher education institutioimscluding public universities
and community college campuseffective July 1, 2015, Chicago State University
isasmokefreecampus

A smokefree campus can make an enormous impact on théohfe health of
students, faculty, and staff that live, learn, and work at CSU. Experience shows that
100 percent smokkee policies effectively reduce tobacco use by prangn
initiation and making it easier for smokers to quit. Smirke college campus
policies specifically decrease smoking rates and positive attitudes toward tobacco
use.

. In the event of a fire, everyone will evacuate from the Residence Hall building. Everyone
is toleave via the nearest exit, moviagleast 500 feetwayfrom the building. Once the
residens haveevacuated from the buildingtudents and staff are sefely proceed to the
Cordell Reed Student Union Building, whereedtlent Assistantsvill conduct an
accountability check (identifying all residents exited the building and ensuring each arrived
at the Student Union Building checkpoint.)

. Fire safety educain and training is provided to thee&dent andCommunity Assistants

at the beginning of the fall and spring semesters. The training is conducted by the Life
Safety Officer and involves fire extinguisher training and a lecture on Fire Protection and
Prevention. In case of fire the studsrdandemployes should follow thigprocedure:

A. Activate the fire alarm system by pulling on the nearest alarm pull station

B. Evacuate the buildingr{oving 500ft. away) while yelling fire as you exit

C. Call the CSU emergencgsponse number (773) 92411

. The following are to be notified that a fire has occurred:
A. CSU Police Department(773) 9952111
B. CSU Director of Physical Facilitieg773) 9952140

. CSU has adopted the National Incident Management System (NIMS) for &k of
emagency and nommergency eventand has required that all Officers and Senior
Administration staff complete the NIMS training.

. Fire Statistics for the last three calendar years are as follows:

A. 20187 No Fires were reported in Residence Hall
B. 20171 No Fires were reportad Residence Hall
C. 20167 No Fires were reported Residence Hall
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CHICAGO STATE UNIVERSITY

DRUG AND ALCOHOL POLICY

This policy is being distributed to all Chicago State Universitydents, faculty and staiff
compliance with the provisions of tlFug-Free Workplace Act of 1988 (41 U.S.C., Section 701,
et.seq.) and the Drufree Schools Act of 1989 (34 C.F.R. 86, et seq.).

I Individuals Covered by this Policy

This policy applies to all employeem€ulty and staffincluding hourly) who worlon the
Chicago State University Campus and in workplaces controlled by Chicago State
University, and all students enrolled at Chicago State University.

I Policy Guidelines
A. Employees

1. The University absolutely prohibits the unlawful manufactutisfribution,
dispensation, possession, or use of arotlatl substance or alcohol on
University premises or while conductikiiversity business offniversity
premises. Violation of this policy may result in immediate termination of
employment or othesppropriate disciplinary actions.

Controlled substances are those usually referred to as illegal drugs listed
under theFederal Controlled Substances Act.

2. In compliance with the Dru§ree Workplace Act of 1988he Federal
Drug-Free Schools and Comumities Act Amendments of 1989, and as a
condition of employment with Chicago State University, all staff must

1 Abide by the prohibition irSection Il.A. Policy Guidelines (See
above.)

91 Notify the Director of Human Resources of any conviction under a
criminal drug statute for violations occurring on or bffiversity
premises while conductirigniversity business, withifive (5) days
after conviction.

When the Departmeif Human Resources recessotice of such

a conviction, it will coordinate efforts to comply with the reporting
requirements of the Drugree Workplace Act of 1988.
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B.

An employee who is (1) found to be under the influence of alcohol or a
controlled substance while dvniversity property, or in the course of a
University activity, or (2) convicted of a criminal alcohol or distgtute
violation occurring on Wiversity property, is subject to disciplinary action,
up to and including termination.

If it can be reasonably estaihed thatuse of alcohol or a comblled
substance by an employee away from the/ersity causes poor attendanc
or performance problemsthe person will be counseletb seek
rehabilitation.Employeesmay contact the University Counseling Center
Substane Abuse Referral Office at 7-895-2383and/orcan reach out to
the Employee Assistance Program at &&®-3848.

The Human Resources Department will maintain and peridgimablish a
list of available Wiversity and community resources for alcohol or drug
abuse. The publication must include this information:

1 Resources that offer assistance (drug counseling, employee
assistance programs)

1 Rehabilitation programs

1 Dangers of alcohol or drug abuse ie thorkplace

Students

Studentsn need of counseling related to alcohol or controlled substance
use/abusenay contact the University Counseling Center Substance Abuse
Referral Office at 77-895-2383.

Students who violate this policy will be referredthe Office of Student
Affairs for disciplinary action in accordance with the Policy on Student
Conduct. Possible disciplinary sanctions for failure to comply with the
terms of this policy may include one or more of the following:

1 Expulsion;

1 Suspension;

1 Mandatory participation in and satisfactory completion of a
drug/alcohol abuse program or rehabilitation program;

1 Referral for prosecutiorgnd/or

1 Probationand restriction of privileges.
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Criminal Penalties

All students, faculty and stadfe reninded that conviction undérederal and tate laws
that prohibit alcohol and druglated conduct can result in fines, confiscation of
automobile and other property, and imprisonment. A conviction can also result in the loss
of a license to drive or to @ctice in certain professions, and barred opportunities from
futureemployment.

Arrest and conviction of a drug law violation can result in the following:

1 Fines (up to $500,000 under state law and $250,000 under federal law)
1 Confiscation of automobiles and other property
1 Imprisonment (up to 60 years undate law and life unddfederal law)

A person who exhibits the following alcohoélated behavior is at risk of arrest:

1 A person under 21 who possesses alcohol

1 A persornwho provides alcohol to a person under 21

1 A person who is intoxicated in public

1 A person who sells alcohol beverages without a license

Health Risks Associated withControlled Substances and/o”lcohol

The health risks associated with controlledstances are numerous and varied depending
on the drugThe use of drugeot prescribed by a physici@an be harmfulFor example,
drug use can cause the following conditions:

Impaired shorterm memory or comprehension

Anxiety, delusions, and hallucinations

Loss of appetite resulting in damage to kiagn health

A drug-dependent newborn, if the mother uses drugs during pregnancy

E ]

Pregnant women who use alcohol or drugs, or who smoke should consult their
physician.

AIDS, as a result of drug users who share needles
Death from overdose

= =
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SEXUAL ASSAULT
PROCEDURES,REPORTING, AND PREVENTION

The term sexual assault encompasses a range of behaviors from unwanted touching to rape.
Definitions of rape and sexual assaaalty, with each state having its own legal definition. College
students are not always sure about what constitutes rape. There are many myths surrounding rape
which may include:if the woman was flirting or wearing sexy clothjrgine was asking for itt

is not rape unless the man injures the womanAgimording to most legal definitions, if the victim

did not agree to the sex, ii$ rape, regardless of the circumstances.

Sexual Assaulti 720 ILCS 5/1213

The accused commits sexual assault if heher
1 commits an act of sexual penetration by use of force or threat of force; or
1 commits an act of sexual penetration and the accused knew that the victim was unable to

understand the nature of the act or was unablestolgiowing consent or

1 commits an dcof sexual penetration with a victim who was under 18 years of age when
the act was committed and the accused was a family member; or

1 commits an act of sexual penetration with a victim who was at least 13 years of age but
less tharl8 years of age whehe act was committed and the accused was 17 years of age
or over and held a position of trust, authority or supervision in relations to the victim.

The most prevalent form of rape on college campuses is acquaintance rape. The acquaintance
may be a dater@n intimate friend, or someone known only casually fronRésdenceHall,

a class or through mutual friends. Whether the parties involved are dates, acquaintances, or
complete strangers, if one person uses a threat or force to coerce another iato sexu
intercourse, the act is defined as rapdich ispunishable by the same criminal law and
penalties. If an attack involves two or more assailants, the assault is gang rape. Ignorance or
misunderstandingfahe intentions ofinother person or responsesot an excuse for such
behavior. The use of alcohol or other drugs will not be accepted as an excuse, reason, or
rationale for sexual assault, including acquaintance rape.

If a sex offense occurs, the victim should immediately seek assistance. To report an incident
of sexual assault that occurred on campugleasecall the Chicago State University Police at
(773) 9952111; offcampus call 911. If unable to call, go to theearest hospital or police
station.

IF YOU BECOME A VICTIM OF A SEXUAL ASSAULT ON OR OFF -CAMPUS
1 Getto a safe place.
1 Get help quickly. Call the police, rape crisis center, doctor, friend or relative.
1 Do not shower, bathe, douche, change or destroy clofgmg could destroy valuable
evidencewhich may be present
1 Do not clean the ared the assaulintil after talking to the police and going to the hospital.
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The victim should make every attempt to preserve any physical
evidence of the assault. This mayclude a voluntary medical
exam, not showering, or disposing of any damdadothing, or
other items that are present after/during the assault.

SEXUAL ASSAULT RESPONSE COMMITMENT

Sexual assault, including date/acquaintance rape, is a very serious conceaf this Police
Department. If you feel you are a victim of a sexual assault on campus, the following
activities will take place
1 CSU PDwill meet with you privately, at a time and local place of your choice, to take your
report.
CSU PDcannot and will not notify your parents without your consent.
CSU PDwill treat you and your particular case with courtesy, sensitivity, dignity,
understanding and professionalism.
CSU PDofficers will not prejudge you and you will not be blamed for wiegipened.
1 CSU PDwill assist you in arranging for any necessary hospital treatment or other medical
needs.
1 CSU PDwill fully investigate your case and will help you to achieve the best outcome.
This may involve the arrest and full prosecution of the suis@sponsible.The victim
will be kept upto-date on the progress of the investigation and or prosecution.
CSU PDwill assist you in privately contacting counseling and other available resources.
CSU PDwill continue to be available to answer questiaimsexplain the system and
process involved (prosecutor, courts, etc.), and to be a listeningneadiéd
1 CSU PDwill considerthecase seriously, regardless of the gender or status wittira or

suspect.
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PREVENTING SEXUAL ASSAULT

The best defense against assault of any kind is to avaidinerable situations Here are a

few suggestions:

1 Choose settings for social activities very carefully. The proximity of other people heightens
safety, but does not g unaspita of the gresande.of offi€Bsa n g r
because the group collaborates in the crime.

1 Do not walk alone at night. Travel with friends. Use the campus shuttle and the escort
service provided 24 houesday. Keep to familiar, weliraveled and wellit areas.

1 Do not hitchhike, as this maforfeit the ability to change direction and control of

movement.

Tell someone where you are going and when you expect to return.

Have ke in hand and ready to unlotikedoor. This also applies to vehislas well.

Always keeptheroom and vehicle dostocked.

= =4 A -

Do not openResidenceHall doors to strangers. # stranger isoticed in the building
unaccompanied by a resident, call the Chicago State University Police (Ext. 2111)
Hang up on obscene aaltand do not give any psonal information over the telephone.
Examinepersonal dsires and feeling about sex and set sexual limits.

Be assertive and communicgiersonalimits clearly.

= =4 4 =

Alcohol and drugs can compromieability to make responsible decisions and are often
related to date rape situations. This applies to both potential victims and potential

assailants.
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Tips To Prevent Sexual Assault

Chicago State University Police officials offer the followingafety tips:

Be aware of your surroundings; know where you are, who you are with, and what you are
doing.

When consuming alcohol at clubs, bars, @tagrants, watch your drink; do Hetve it
unattended, even for a few seconds.

Do notaccept a drink handed to you by a stranger or anyone you have just met.

If you feel you have been drugged, call 911 immediately.

Trust your instincts. If something about the situation or the person does not feel right, it
probably is not. Get out of tletuation as soon as possible.

= =4 =4 = =
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Sex Offender Registration

The Washington State 1990 Community Protection Act inclutheslfirst United Statedaw
authorizing public notification when dangerous sex offenders are released into the cominunity.
wasthe brutal 1994 rape and murder of seyearold Megan Kanka that prompted the public
demand for broad based community notification. On May 17, 1996, President Clinton signed
Megan's Lawwhich requires the following two components:

Sex Offender Registradn i The 1994 Jacob Wetterling Act requires the States to register
individuals convicted of sex crimes against children. Sex offender registration laws are necessary
because:

1 Sex offenders pose a high risk ofatending after release from custody;

Protecting the public from sex offenders is a primary governmental interest;

1 The privacy interests of persons convicted of sex offenses are less important than the
government 6s interest in public safety;

1 Release of certain information about sex offenders tbqagtencies and the general public
will assist in protecting the public safety.

=

Community Notificationi Megandés Law all ows the States dis
disclosure, but compels them to make private and personal information on regisieo&gnders
available to the public. Community notification:

T Assists law enforcement in investigations;

1 Establishes legal grounds to hold known offenders;

1 Deters sex offenders from committing new offensest,

1 Offers citizens information they can useprotect children from victimization.

lllinois Compiled Statutes (730 ILCS 152/115 (a) and (b)) masda# the Illinois State Police
("ISP™) establish and maintain a statewide Sex Offender Database, accessible on the Internet,
identifying persons whoave been convicted of certain sex offenses and/or crimes against children
and must register as a Sex Offender.
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Persons required to register as Sex Offenders are persons who have been charged of an offense
listed in Illinois Compiled Statutes 730CS 150/2(B) and 730 ILCS 150/2(C) when such charge
results in one of the following:

(&) A conviction for the commission of the offense tempt to commit the offense,

(b) A finding of not guilty by reason of insanity of committing the offense or
attemptingto commit the offense, or

(c) Afinding not resulting in an acquittal at a hearing for the alleged commission
attempteccommission of theffense.

The Sex Offender Registry was created in response tteteemination of thdélinois Legislature

to facilitate access to publicly available information about persons convicted of sex offenses. ISP
has not considered or assessed the specific riskaffarrse with regard to any individual prior to

his or her inclusion on this Resgiy and has made no determination that any individual included

in the Registry is currently dangerous. Individuals included on the Registry are included solely by
virtue of theirconviction record and lllinoist&te law. The primary purpose of providingst
information is to make the information easily available and accessible, not to warn about any
specific individuals.

Anyone who uses this information to commit a criminal act against another person is subject to
criminal prosecution.

Registered Sex Gfenders www.isp.state.il.us/sor
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Victims of Sexual Assault

May Seek Support Assistance

A number of departments (Counseling Center, Human Resources, and the Police) have programs,
services, and educational programs aimed at the prevention of crime and sexual affemsiés

as. Programs and material about awareness of rape, acquaintance rape (date rape), and other sex
offenses are available. Information about these programdbeasbtained by contacting the
following departments.

Counseling Center: Cordell Reed Student Unionk80 (773) 9952383

Campus Ministry: Douglas Hall Suite(773) 9953869

Minister Corrine Grant
This office provides religious counseling to students, faculty, and
staff. This ministry ifNon-Denominational.

Employee Assistance Progma

(EAP) (866) 6593848 This program provides counseling to employees. The EAP helps
with many concerns steamingpin relationship problems to legal
difficulties. This program is desigd to help active State
employees and their dependents participating in the State Employee
Group Insurance Prograwho may also may access this benefit.

University Police: O&M Building Room #107 (773) 992111
Will assist the victim in the criminal prosecution of the offender
Also appropriateneasures will be taken if the offender is a member
of the campus community.

These services are available to athembers of the campus
communitywho are victims of a sexual assault regardless where
the assault occurred.
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SEXUAL HARASSMENT
& SEXUAL MISCONDUCT POLICY

PURPOSE AND SCOPE

A.

Purpose.This policy establishethe Chicago State University commitment to the
health, safety, and wellieing of all CSU students and employees. The University
has a legal obligation to ensure a working and learning environment free from
sexual misconduct and harassment. CSU will investigataplaints and take
prompt and effective steps reasonably calculated to end the harassment or
misconduct.

Scope. This policy applies to all students and employees of Chicago State
University, as well as vendors and individuals or organizations opessargs or
programs on campus. The policy applieshChicago State Universityampus,

all properties owned or leased by the University, and akaffipus sites at which
students, faculty, or staff participate in Universspgonsored activities and may
apply to offcampusionUniversity related incidents involving students or
employees of the University. If the prohda conduct occurs off campaadif the
conduct has the effect of causing discriminatioorio the educational programs
and activitiesof the University, those actions are covered by this paliSyudents
must also comply with the CSU Student Code of Conduct. Employees must, in
addition to this policy, comply with any and all Human Resource Department
policies. This policy replaces allrgvious University policies regarding Sexual
Harassment and any form of Sexual Misconduct.

General Contacts.

(2) Chicago State University contacts for general information about this policy:
Title IX Coordinator (773) 992462,Labor & Legal Affairs Office

(2)  AcademicAffairs (773) 9952402

3) Dean ofStudents Office (773) 993973

4) Ethics Office (773P952462

(5) Employees may contact the Office of Executive Inspector Generdidell
at (866) 8141113 or the lllinois Department of Human Rights a®)3814
6200(Chicago) or (217) 78%100 (Springfield).

I. DEFINITIONS

A.

Employee: An employee of Chicago State University includag is not limited
to persons employed full time, part time, regular, short term, and temporary.

Student: The term Astudento includes:

i.  All persons taking courses at Chicago State University, eithetirhél or
parttime;

Page35 of 68



ii.  Persons who are not officially enrolled for a particular term but who have a
continuingrelationship with the University by participating in programs such
as study atmad or domestic exchange programs, or who are on lpaxsgns
who have been notified of their acceptance for admission and have made a
deposit to CSUand,

li.  Persons who withdraw after allegedly violating this policy or the Student
Code ofConduct, untithe complaint against them is resolved. Each student
is responsible for his or her conduct during the academic year and between
terms of enrollment, even if conduct is not discovered until after a degree is
awarded.

Respondent The Respondent is the person accudesgxual harassment or sexual
misconduct.

Complainant: The Complainant is the person who reports the sexual harassment
or sexualmisconduct. This policy assumes the Complainant is the person who is
the object of aiged sexual harassment or sexual misconduct.

Consent Consent is the act of freely, actively, and willingly agreeing to engage
in sexuabehavior. Consent requires that a person be able to freely choose between
two options: yes and no.

i.  Silence or norcommunication does not constitute consent, and a person in a
state of diminished judgment or who is impaired or incapacitated by
controlled substances or alcohol cannot be considered to consent.

ii.  Under this policy, an individual is deemed incapacitated by roted
substances or alcohol when he or she has passed out or blacked out or is
otherwise unresponsive. A person is deemed impaired by controlled
substances or alcohol, if the individual is unable to understand the fact, nature,
or extent of the sexual aaty.

iii. A person is considered to be incapable of giving consent if she/he is asleep,
unconscious, or is otherwise unable to communicate (i.e. impaired,
incapacitated, etc.).

iv.  No one who has been threatened, coerced, or drugged can be considered to
consent

v. A current or prior sexual or dating relationship does not constitute consent.

vi. A person can withdraw consent at any time during the course of a sexual
encounter.

vii.  The manner of attire of a person at the time of the incident does not constitute
consent(720 ILCS 5/111.70 (a)(c)).

Sexual HarassmentSexual harassment is unwelcomed sexual verbal, graphical,
or physical conduct that is sufficiently severe, persistent, or pervasive that it
unreasonably interferes with, denies, or lintitsability of sameoneto participate

in or benefit from theducational programs of théniversity and is based on power
differentials (quid pro quo), the creation of a hostile environment, or retaliation.
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Sexual harassment includes unwelcomed sexual advances, reguesksiél
favors, and other verbal or physical conduct of a sexual nature that is
unwanted, inappropriate, or without consent.

The samegeneral principles of unwantedseverity or pervasiveness,

reasonableness, and hostile working/learning envirorsritbat constitute

sexual harassment also apply to harassment based on sex, sexual orientation,

and gender identity (actual or presumed), and any characteristic protected by
law. Harassment includes unwelcomed verbal, physical, or other conduct that
would causea reasonable person to consider the conduct to create an
intimidating, hostile, or offensive working environment based on sex, sexual
orientation, or gender identity or incitement to commit such conduct,
including, but not limited to, derogatory commeistsys, epithets, graffiti, or
physical acts.

Examples of sexual harassment include:

a. Direct or implied threats that submission to sexual advances will be a
condition of employment, work status, promotion or grades;

b. Direct, unwelcomed propositions of a sexual nature;

c. A pattern of unwelcomed, persistent and unnecessary sexually explicit
statements, questions, jokes, or anecdotes not related to employment
duties, course content, research or othaversityprograms oactivities;

d. Recurring remarks or gestures of a sexual nature #tecibthing, body,
sexual activity, sexual orientation, or gender identity, or previous sexual
experiencef an individuaj

e. Repeatedly using sexually degrading words, gestures or sdonds
describe a person;

f. Repeated invitations of a sexual nature, including but not limited to phone
call s, texts (including HAsextingo),
though the recipient has clearly indicated that such communications are
unwelcomed;

g. Unwelcomed touching, patting, hugging, or brushing agaiesbody of
another individual

h. Physical or sexual misconduct.

Examples of sexual harassment in the workplace include:

a. Deliberate touching, leaning over, or cornering;

b. Referring to an adult as a fAgirl , o

diminutive term;

Whistling at someone;

Turning work discussions to sexual topics;

Asking about sexual fantasies, preferences, or history;

Kissing sounds, howling, and smackiis;

Telling lies or spreading rumors abotite personal sex lifeof an

individual;

Neck and/or shoulder massage;

Touching the clothing, hair, or body of amployeeor studertt

Hanging around a person uninvited;

Hugging or kissing;

AT TS @mooo0
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Patting, strokag, or pinching;

. Touching or rubbing oneself sexually in the presence of another person;
Standing close to or brushing up against a person;
Looking a person up and down;
Sexually suggestive posters, cartoons, or magazines displayed in the
workplace orshown to someone;

g. Playing sexually suggestive or graphic videos or music.

T o537

Sexual Misconduct.Sexual misconduct is a form of sexual harassment and refers
to sexual offenses including but not limited to rape, sexual assault, sexual battery,
sexual exploitation, sexual coercion, domestic violence, dating violence, stalking,
and any other forms of nesbnsensual sexual activity. Sexual misconduct can be
committed by strangers, acquaintances, and family members, as well as casual and
long-term dating partners.

Sexual Assault. Sexual assault (which includes rape) is a form of sexual
misconduct that idades forcing or coercing an individual to engage in any non
consensual sexual contact or sexual penetration. Sexual assault includes, but is not
limited to, attempted or unwanted sexual activity, such as sexual touching and
fondling. This includes the tahing ofthe intimate parts of an umling person
(defined as genitalia, groin, breast or buttock, with or without clothing covering
them), or forcing an unwilling person to toudhe intimate partsof another
individual. 1t also inclues the sexual pemation of an individual by way ahe
vaging anus, or mouthor by a body part of another person, mouth of another
person, or an object without consent or by use of force.
Examples of sexual penetration are

a. vaginal or anal intercourse,

b. digital penetrtion, i.e. penetration with use of fingers or hand,

c. oral copulation, or

d. genital or anal penetration with a foreign object without consent.

Sexual Exploitation. Sexual exploitation is a form of sexual misconduct that
includes, but is not limited to, priitsiting another person, nasonsensual visual or
audio recording of sexual activity, n@onsensual distribution of photos, images
or information of sexual activity or intimate body pastsanother individualnon
consensual voyeurism, coercing someogairsst their will to engage in sexual
activity, or knowingly transmitting sexually transmitted disease (STD) without
disclosing STD status.

Domestic and Dating Violence.Dating violence or domestic violence is the
intimidation, harassment, physical abusexual abuse, or interference with
personal liberty of any person who is a current or former spouse, intimate partner,
domestic partner, dating partner, or family or housem&mber Individuals
encompassed in this definition inclydeit are not limitd to: persons who have or

have had a dating or engagement relationship; persons who have or have had social
relationship of a romantic or intimate nature; current or former spouses, domestic
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partners, parents, children, stepchildren and other persoredrélatblood or by
current or prior marriage; persons who share or formerly shared a common dwelling
(i.e. dormitory roommates); persons who have or allegedly have a child in common;
persons who share or allegedly share relationship through a child; amhader
assistants and personal caregivers for the elderly or disabled.

Stalking. Stalking is a form of sexual misconduct that includes, but is not limited

to, a willful course of conduct involving repeated or continuing harassment of

another individual tat would cause a reasonable person to feel terrorized,

frightened, intimidated, threateneat,harassed

i.  Conduct that can amount to stalking may include any actions directed at
another persqrwhether direct or indirect, or through others, or via devices,
electronic means, and/or any other methods or meadsiding but not
limited to:

a. following a person;

b. being or remaining in close proximity to a person in a manner that
threatens or places the person in fear of being harmed or restrained,;
entering or remaining on or ne#re property, residence, or place of
employmenof another persgn
monitoring, observing, or conducting surveillance of a person;
threatening (directly or indirectly) a person;
interfering with or damaginthe propertyof another persaror
engaging in other unwelcomed contact.

o
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[I. CHICAGO STATE UNIVERSITY POLICY STATEMENT

A.

General Policy. Chicago State University prohibits all sexual harassment, sexual
misconduct, domestic violence, dating violence, sexual eagfitmit, and stalking.
Such conduct violates the community values and principles of our institution and
disrupts the living, learning, and working environment for students, faculty, staff,
and other community members. Chicago State University does not @ndon
allow any of the abovenentioned conduct, whether engaged in by students, faculty
or staff; by customers, vendors, or othersgomployees, who conduct business with
the University; or by campus visitors. In response to every complaint, Chicago State
University will promptly investigate, take appropriate corrective and preventive
actions to eliminate the offending conduct and prevent its reoccurrence, and address
its discriminatory effects on the complainant and others, if appropriate. When
appropriateChicago State University will impose disciplinary action.

Attempt. Chicago State University deems the attempt to commit any of the-above
mentioned acts, assisting, or willfully encouraging others to engage in any such
acts as a violation of this policgnd will impose disciplinary action, if appropriate.

Consent.In the context of sexual activity, if the initiator of such activity does not
have a reasonable belief that the receiving party has constrgeditiatormust
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refrain from such activity. & such, Chicago State University holds the initiator of
sexual activity responsible for knowing whether or not the other party is able or
unable, for any reason, to give consent to the sexual act and for obtaining consent.
There can be no consent provideég an individual who is (1) mentally
incapacitated, (2) sleeping or unconscious, (3) a minor child, or (4) impaired or
incapacitated by drugs or alcohol. Consent is not valid if obtained by force or threat
of force.

Retaliation. Retaliation is any advessaction taken by any Chicago State

University faculty, staff, or student body member against any individual on the

basis of a report made by such individual, or on the basis of participation in an

investigation, hearing, or inquiry by the University oy appropriate authority, or
participation in a court proceeding relating to suspected wrongful conduct at the

University.

i.  Retaliation includes but is not limited to harassment, threats of physical or
other harm (i.e. blackmail), job termination, punitiveork schedule or
research assignments, decrease in pay or responsibilities, or negative impact
on academic progress.

ii.  Chicago State University does not tolerate retaliation against anyone who in
good faith brings complaints to the attention of the Uniteisi participates
in investigations of such complaints and will deem any such retaliatory act,
or attempt thereof, as a violation of this policy.

Amnesty. Any student who, in good faith, reports an alleged violation of this
policy, will not receive disciplinary action for certain conduct that may be in
violation ofthe CSU Student Code of Conduct, such as underage drinking at the
time of the alleged violain, that may be revealed in the course of filing the report
or investigation, so long as said conduct violation did not place the health or safety
or any other person at risk.

Interfering with Reporting. Chicago State University considers interferinghwi
or dissuading an individual from filing a good faith complaint a violation of this

policy.

False Reports and Statementdt is a violation of this policy to knowingly bring
false or malicious statements, or complaints of harassment or of retaliation. Anyone
who knowingly brings false charges will be subject to disciplinary action. The
action of an individual who brings fdrta complaint regarding false reporting shall
not be considered an act of retaliation. Malicious gossip about individuals with
regard to harassment may irreparably affect the standing of a member of the
University community and may be considered a violatiof Chicago State
University policies and codes.

Recording Sexually Explicit Activity without Consent Recording or otherwise

capturing sexually explicit activity of a member of the CSU community by another
CSU community member without consent is deemeublation of this policy.
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Disseminating Sexually Explicit Material without Consent. Disseminating
sexually explicit video recordings or photographs without consent of a member of
the CSU community by another CSU community member withmurtsent
physicdly or digitally is deemed a violation of this policy.

Harassment and Academic FreedomChicago State University has a profound
commitment to the free expression of ideas, including those that are controversial
or unpopular. However, sexual harassmedt@ther behaviors in violation of anti
discrimination laws are not legally protected forms of expression and may prevent
some individuals from participating fully in the life of the academic community.
Such behavior in violation of this Harassment Polgcgat protected by law or the
policies of the University.

Education and Training. Ongoing education regarding sexual harassment and
misconduct and related CSU policies is mandated under lllinois law for all students
and State employees. Chicago State rsity educatethe employees through
mandatory annual training and employee orientation. The University educates
students about sexual misconduct through mandatory-y&est orientation
programs each falas well as mandatory annual training. The TiXl€Coordinator

and the Counseling Center Director offer sexual assault education and information
programs to CSU students and employees upon request. Information about sexual
misconduct education, bystander prevention programming, risk reduction, and
CSU response is available throughe CSU website, the Title 1X Coordinator
Office (ADM 318), and the Counseling Center (SUB 190).

V. SURVIVING SEXUAL MISCONDUCT

If you have been subjected to sexual misconduct:

A.

Get to a safe place and contact someone egmohelp you: a friend, colleague,
Resident Assistant (RA), counselor, family member, CSU Police Department (773
9952111), orthe Chicago Police Department (911).

Do not change clothes, bathe, shower, eat or drink. These activities could destroy
important physical evidence, if you decide to press legal charges.

Get medical attention at the CSU Wellness Center (ADM 131)-9852010) or
the emergencyoomof:

Roseland Community Hospital
45 West 111th Street
Chicago, IL 60628

Trinity Hospital

2320 E. 93rd Street
Chicago, IL 60617
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If you wish to make a police report, contact CSU Police Department at (77-3) 995
2111 or theChicago Police Department (911).

Contact theChicago Domestic Violence Hotling877) 8636338;Chicago Rape

Crisis Hotline (888) 2932080; RapeVictim Advocates (312) 448603; Safe

Horizon (800-621-HOPE (4673)) and/or the National Domestic Violence

Hotline (800) 7997233 for immediate csis support.

1. Ifyou are able, write down your account of the incident. Though difficult, this
will be helpful if you choose to pursue action against the accused through the
University process and/or the legal system.

V. RESPONDING TO MISCONDUCT

A.

Independent Resolution.An individual may choose to communicate with an
accused that their behavior is unwelcomed and must lsto@ver, the University
will investigate and take appropriate action wlemmplaints of harassment or
misconduct are brought to its attention. An inappropriate situation will likely
continue if it is not addressed or reported.

Making a Complaint. An employee or student may wish to make a complaint
about harassment or sexuailsaonduct. Complaints may be informal or formal.
Students, staff, and faculty members can file complaints with the Title IX
Coordinator, Dean of Students, Academic Affairs, Human Resources, Ethics
Office, or CSU police. Employees can also file a complaigainst another
employee with the Human Resources Department, Ethics Officer, Office of
Executive the lllinois Inspector General, or the lllinois Department of Human
Rights.

Pursue Legal Action.Legal action involves the complainant reporting the indiden

to the CSU or municipal Chicago Police Department. A police investigation usually
follows. This option can be pursued simultaneously with or separate from any
University resaltion or disciplinary processesnd University staff willhelp
facilitate thisreporting if requested by the complainant. The University will
cooperate with legal investigations pursuant to local, state, and federal law. The
complainant may decline to notify law enforcement authorities, including
University police.

Personal Protecton Orders. If Chicago State University is notified by a student

or employee that they have secured a Personal Protective Order (PPO), order of
protection, no contact order, restraining order or similar order (collectively referred
to as Personal ProteatiOrders (PPOs)) pertaining to another student or employee,
the University will make a good faith effort to reasonably respond to the conditions
of the PPO.The Departments of Student Affairs and Human Resources in
conjunction with the University ¢tice will work with the appropriate individuals

to develop a plan to meet the requirements of the PPO as fully as reasonably
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possible.This might include plans for travel across campus, scheduled events, and
the like. Information about the PPO and its conditiwitsbe shared with others on
campus, who needs know of it to provide accommodations. If the complainant
rescinds the PPO, they must follow the formal legal process for doing so before the
University will change its accommodations. The presence of a B&&3 not
constitute a harassment complaint or put CSU on notice of harassment.

E. Bystander Intervention. Bystanders can help create an empowering climate free
of interpersonal violence by diffusing problem behaviors before they escalate.
Bystanders can I by noticing an incident, interpreting the incident as an
emergency, assuming responsibility, and attempting to help (such as helping the
person leave the situation, confronting a behavior, diffusing a situation, or calling
others for support) while kegm their own safety or risk thereto in miras well
as how their intervention could impact the victim of an unfolding incident.

F. Risk Reduction. Students and employees can minimize their risk of becoming
targets of sexual misconduct by clearly commumcgintentions, understanding
and respecting personal boundaries, making personal limits known as early as
possible, telling an aggressor fAnood cl e
Students and employees can also minimize risk by recognizingngasigns of
abusive behavior, such as extreme jealousy, constadbputs, explosive temper,
severe mood swings, preventing the other person from doing things, isolating the
other person from family and friends, and calling/emailing/texting the othgoipe
too frequently or at odd hours to checkup on the person.

NOTE: Students and employees can minimize their risk of being accused of sexual
misconduct by not making assumptions about consent or not taking advantage of their
authority over another peos, or oftheimpaired or incapacitated statd another persaon
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VI.

REPORTING MISCONDUCT

Chicago State University encourages students and employees to report harassment and any
form of sexual misconduct immediatelote that most employees are required to

report sexual harassment or misconduct under Title IX as soon as they become aware

of an incident or behavior having taken place.

A. Who Must Report. Under Title IX, all Chicago State University employees
(faculty ard staf) are required to report any instances of sexual harassment and/or
misconduct observel or of which is learred to the Title IX Coordinator
immediately, even if the individuals involved do not report it.

i.  Failure to report may subject an employee isriglinary action.Exempt
CSU employees arelicensed mental health counselors employed by the
University to provide counseling services in the Counseling Center, and the
CSU Chaplain.

ii. If a faculty or staff member has reason to believe that a studahbig to
disclose a reportable incident, said faculty or staff member should alert the
student of te mandatory reporting responsibility while encouraging the
student to proceed with the disclosure.

B. What to Report. Employees must report everything theyolw as soon as they
know it. This includes but is not limited to the name of the complainant, the name
of the respondent, dates, times, and specifics of the incident.

C. To Whom to Report. Concerns about conduct that may violate this policy should
be repored to the Title IX Coordinator (773) 928162, Human Resources Office
(773) 995 2040); Dean of $idents Office (773) 9983973 or Academic Affairs
(773) 9952402.

D. Confidentiality vs. Privacy. Chicago State University is committed to respect the
privacy of all parties involved. Some level of disclosure, however, may be
necessary to ensure a complete and fair investigation, although the University will
comply with requests for confidentiality to the extent possible. No promise ef non
action or anonymity gabe made once a complaint has been reported. Chicago State
University has a legal duty to conduct an investigation. Information will be released
on a needo-know basis. Within these constraints, all parties involved are requested
to maintain confidentigly and respect privacy. Publicly available records will be
kept without including identifying information about the complainant to the extent
permissible by law. Students may speak confidentially to licensed mental health
counselors employed by CSU to pide counseling services in the Counseling
Center as well as to the CSU Chaplain. These resources provide students who may
be interested in bringing a complaint of sexual misconduct or harassment with a
confidential place to discuss their concerns.

E. Anonymous Reporting. Anonymous reports may be madeTéte 1X | Office of
Legal Affairs | Chicago State University by calling a voicemaidinswering24-
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hour hotline (773) 822882 lowever, the ma information CSU has about sexual
harassment or misconduct, the better it can prevent and redress it. The University
may be limited in its investigation if it does not have information specific to a
complaint.

F. Amnesty/Statement on alcohol and drug us&€hicago State University strongly
encourages students to report incidentdatiiog this policy, herefore, students
who act responsibly by reporting to the appropriate authority information about
conduct violating this policy typically will not face diptinary action for their own
drug or alcohol possession or consumption in connection with the reported incident,
so long as said conduct violation did not place the health or safety or any other
person at risk.

Vil.  COMPLAINT RESOLUTION PROCEDURE

Chicago State Universitydéds Compl aint Resol
of the d@artment with which the complairg filed and regardless of whether the parties

involved are students, faculty, or staff, any sexual harassment and/or mistoomaplaint

will be investigated byheTitle IX Coordinator At the conclusion of the investigation, the
investigation and recommended findsngre referred to the TitleXl Review Panel for
adjudication i the Respondent is a student. If the Respondeatfaculty member, the
investigation and recommended findsmaye referred to the Office of the Provost. If the
Respondent is a neaculty employee, the investigation and recommended filsdang

referred to Human Resources for further steps or potsatgtions, if deemed necessary.

Alternative resolution mechanisms are available, except for cases in which the allegation
is sexual assault. For these alternative resolution mechanisms, both parties have to agree to
employ it. Note that electing an alternative resolution mechanism isnantlated, is
contingent on the severity (or lathereof) of the alleged conduahd can be terminated

by the Complainant at any time.

VIIl.  TITLE IX INVESTIGATION

The Title IX Coordinator:
1 promotes the creation of policies, procedures, and ndiditadesigned to ensuttee
compliance of th&niversity with Title 1X;

1 periodically reviews and assesses University policies and proposed modifications that
relate to Title IX compliance, making recommendations for compliance as needed;

1 serves as a rearce for Universitystudentsfaculty, andstaff when they see a policy
or process related to Title 1X that is not being properly administered,;

1 reviews cases involving Title IX issues during University investigative and disciplinary
processesral makese@commendations if it ibelieval these processes have not been
properly administered;

1 answers questions and provides guidance about Title IX compliance arelatieel
policies and procedures of thimiversity;
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i serves as a liaison to thederal and tate agencies that enforce Title 1X;

1 helps ensure the campus community and University employees with Title 1X
compliance responsibilities are adequately trained and educated; and

1 monitors all other aspects of the UniverddyensureTitle IX compliance.

Chicago State University's Title IX Coordinator is:
Anika Miller

Acting Title IX Coordinator

Office of Labor & Legal Affairs
amille20@csu.edu

(773) 9952462

A. Process. The first step of a Title IX Complaintnvestigation is to gather
information about the complaint. This usually involves interviewing the
Complainantas well as collecting all information, including documentation and
names of witnesses, if any. Complainants are strongly encouraged to share all
information they have regarding the matter. After the investigator understands the
nature and scope of the complaint, the Respondent is asked about the allegations
and given a full and fair opportunity to respond. The Respondent is also asked to
provide amy documentation and identify witnesses relevant to the complaint. The
Complainant is not present during the Respondent interview and vice versa. After
theinterview of theRespondent, the investigator will interview witnesses identified
by the parties andther persons with relevant knowledge the parties may not have
identified. The investigator reserves the right not to interview witnesses identified
by the parties if there is reason to believe that they do not possess relevant
knowledge in regards to tle®mplaint. The investigator may alseinterview the
Parties, for clarification purposes.

B. Interim Measures. The Title IX coordinator is charged with determining and
implementing interim measures, where appropriate. Such measures may include (1)
oncamps housing accommodations, (2) academic accommodations, (3)
extracurricular or athletic accommodations, (4) University employment
accommodations, (5) security escort services, (6) no contacsoftleassistance
obtaining a court order of protection, a8 appointment of a support advocate.
Failure to comply with interim measures imposed by the University is a violation
of this policy. Interim measures can be requested by both the Complainant and the
Respondent. The Parties will be instructed to noglzay direct or indirect conduct
with each other until the investigation has been concluded.

C. Document/Evidence CollectionThe investigator will collect and review documentation
that the investigator deems relevant to the complaint from the Complaiesgondent,
and, when available and where appropriate, any witnesses. The investigator may also
contact the Complainant and Respondent with additional questions or to request additional
information.
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Report Review.The investigator will draft a written Westigation report summarizing all
interviews and evidence submitted, a credibility assessment, as well as a recommended
finding, which is not a final decision. The Complainant and Respondent will both be
provided with a copy of said interim report. To @rsaccuracy, both the Complainant and
Respondent are given the opportunity to provide comments to clarify their respective
statements. The investigator then reviews any clarifying comments by either of the parties,
if any, and determines whether the reé@trould reflect those comments.

Investigation Closure & Referral. After the report is finalized, the investigation and
recommended findirggare referred to the Title IX Review Panel for adjudication, if the
Respondent is a student. If the Respondemfasulty member, the investigation is referred
to the Office of Academic Affairs. If the Respondent is a-famulty employee, the
investigation and recommended find&age referred to Human Resources, for further steps
or potential sanctions, if deemadcessary.

Appeal. After a final decision has been rendered, both parties have the right to appeal the
decision. If the Respondent is a student, the appeal will be heard by the Dean of Students
Affairs via hearing panel. If the Respondent is a facultyemmployee, the respective
grievance processes will be used.

IX. EDUCATION & TRAINING

A.

Annual Communication of Policy - Pursuant to 110 ILCS 155/30(b), Chicago State
University shall, at the beginning of each academic year, provide each student with an
electronic copy or hard copy ¢fie CSU Harassment, Sexual Harassment, and Sexual
Misconduct Policy and Procedure and retaprotocols.

Mandatory Annual Title IX and Sexual Violence Education Student Body Training-
Pursuant to 110 ILCS 155/30(b), Chicago State University students must participate in
annual Title IX and sexual violence primary prevention and awarenesadrain

Mandatory Annual Title IX and Sexual Violence Education Training- Pursuant to 110

ILCS 155/30(c), all Chicago State University employees, including all faculty and staff,
the Title 1X Coordinator, police department, and any employee who may beddvia

the receipt of a student report of an alleged incident of sexual misconduct, in the referral
or provision of services to the sexual misconduct survivor, or any institutional complaint
resolution procedure that results from an alleged incident, pauitipate in an annual
survivorcentered and traurriaformed response training.
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X. TITLE IX COORDINATOR AUTHORITY

A. Title IX Coordinator or designee resolves any question of interpretation or
application of this policy.

B. The IX Coordinator shalteview the Chicago State University Policy on Sexual
Harassment and Sexual Misconduct annuallyerisure compliance with local,
State, and~ederal laws.

C. The President gives the Title IX Coordinator the discretionary authority to
periodically review andyhere appropriate, amend this policy toweescontinuous
compliance with g&te and~ederal law.

THINGS TO KNOW ABOUT TITLE IX

1 It prohibits sex 2 Schools must

have established
procedures to
help victims

It applies 4 Schools must be
3 to both proactive to create
genders a campus free of
sexual discrimination

discrimination in
education
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CAMPUS SECURITY AUTHORITY CITE 34 CFR 668.46(a

The Clery Actr egul ati on ACampus iseCeryspedicytermAtbat hor i t
encompasses fogroups of individuals and organizations associated with an institution.

1 A member of a campus police department or a campus security department of an
institution.

1 Any individual or individuals who have responsibility for campus régcout who @ not
constitute a campus police department or a campus security department (e.g. an individual
who is responsible for monitoring the entrance into the institutional property).

1 Any individual or organization specified in an institution staten@ntampus security
policy as an individual or organizatioto which students and employees should report
criminal offenses.

1 An official of an institution who has significant responsibility for student and campus
activities, including, but not limited tstudent housing, student discipline and campus
judicial proceedingsAn official is defined asany person who has the authority and the
duty to take action or respond to particular issues on behalf of the institution.

For example, a dean of students wdwersees student housing, a student center or student
extracurricular activities has significant responsibility for student and campus activities. Similarly,

a director of athletics, a team coach and a faculty advisor to a student group also havargignific
responsibility for these activities. Students may, in some cases, be considered campus security
authorities (e.g., resident advisors/assistants, students who monitor access to dormitories).

Examples of individuals who would not meet the criterialfeing campus security authorities
include a faculty member who does not have any responsibility for student and campus activity
beyond the classroom, clerical staff and cafeteria staff. A physician in a campus health center or
a counselor in a counselingenter whose only responsibility is to provide care to students is
unlikely to have significant responsibility for student and campus activity.

The function of a campus security authority is to report to the appropriate law enforcement
personnel, eitherampus police or local police, or to an official or office designated by the
institution, those allegations @flery Actcrimes that he or she concludes are made in good faith.
(See Chapter 3 for an explanati omsnarespangbteod f a
for determining authoritatively whether a crime took péateat is the function of law
enforcement personnel.
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CLERY

The campus security authorities play an important role in the Clery Act compliance.

Certain individuals who havesignificant responsibility for student and campus activities are
exempted from disclosing information:

T

Pastoral counselor A person, who is associated with a religious order or denomination,
is recognized by that religious order or denomination as somewme provides
confidential counseling, and is functioning within the scope of that recognition as a
pastoral counselor

Professional counselorA person whose official responsibilities include providing mental
health counseling to members of theiversity community and who is functioning within

the scope of his or her license or certification. This definition applies even to professional
counselors who are not employees of the institution, but are under contract to provide
counseling at the institution.

To be exempt from disclosing reported offenses, pastoral or professional counselors must be acting
in the role of pastoral or professional counselors. This means that a dean of students who has a
professional counselor license, but is employed by thetutish only as a dean and not as a
counselor, is not exempt from reporting.

An individual who is not yet licensed or certified as a counselor, but is acting in that role under the
supervision of an individual, who meets the definition of a counselaonsidered to be a
counselor for the purposes of tGkery Act An example would be a Ph.D. counsdl@inee acting

under the supervision of a professional counselor at the institution.

Crimes that should be reported are:

(0]

O O O O O

Murder and nomegligent Burglary

manslaughter Motor vehicle theft
Negligent manslaughter Arson
Forcible sex offenses Dating Violence

Domestic Violence

Stalking

Non-forcible sex offenses
Robbery
Aggravated assault

o O O O o o
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Reportable Crimes and Definitions
(Clery Act Defined)

Murder and Non-negligent Manslaughter:
Thewillful (non-negligent) killingof one human being by another.

Negligent Manslaughter:

The killing of another person through gross negligence.

Robbery:

The taking or attempting to take anything of value from the care, custody, or control of a person
or persons by force or threat of force or violence and/or by putting the victim in fear.

Aggravated Assault:

An unlawful attack by one person upamoéher for the purpose of inflicting severe or aggravated
bodily injury. This type of assault usually is accompanied by the use of a weapon or by a means
likely to produce death or great bodily harm. (It is not necessary that injury result from an
aggravaed assault when a gun, knife, or other weapon is used that could and probably would result
in serious personal injury if the crime were successfully completed.)

Burglary:

The unlawful entry of a structure to commit a felony or theft. For reporting pespbis definition
includes: unlawful entry with intent to commit a larceny or felony, breaking and entering with
intent to commit a larceny, housebreaking, safecracking, and all attempts to commit any of the
aforementioned acts.

Motor Vehicle Theft:

Thetheft or attempted theft of a motor vehicle.

Arson:

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, personal property of another, etc.

Dating Violence:

Violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victimDating violence occurs when one partner attempts to maintain
power and control over the other through one or more forms of ahokeling sexual, physical

abuse or threat of such abuse. The existence of a relationship of a romantic or intimate nature with
the victim shall be determined based on a consideration of the following factors; the length of the
relationship, the type ofelationship, and the frequency of interaction between the persons
involved in the relationship. Dating violence does not include acts covered under the definition of
domestic violence
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Domestic Battery(Violence) (720 ILCS 5/123.2)
A person commitslomestic battery if knowinglgndwithout legal justification by any means:

1. Causes bodily harm to any family or household member
2. Makes physical contact of an insulting or provoking nature with any family or
household member

A felony or misdemeanor crime wiolence committed by:

1. A person with whom the victim shares (or allegedly shares) a child in common

2. A person who is cohabitating with or hadhabitated with the victim a spouse
intimate partner.

3. A person similarly situated to a spouse of the viatimler the domestic or family
violence laws of the jurisdictioim which the crime of violence occurred

4. Any person against an adult or youth victim who is protected frenac¢ks of that
person under the domestic or family violence laws of the jurisdiction in which the
crime of violence occurred.

Stalking: (720 ILCS 5/127.3)

A person commits stalking wheine individualkknowingly engages in a course of conditato or
more actspirectedat a specific persoandthe individualknows or should know that this course
of conduct would cause a reasonable person to:

1. Fear for his or her safety or the safety of a third person
2.  Suffer other emotional distress
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CAMPUS SECURITY AUTHORITY CRIME REPORT FORM

CSA
Print Name
Date / /
MM DD YYYY
Crime reported by: Phone Number ( )
Classification (see definition below): inEident occurred / /
MM DD  YYYY
Location of Incident (building name or address):
Brief description of the incident:
Check the appropriate answer to the following questions:
Did the crime occur in a building or on the street? Building: Street:
Did the crime occur on school owned, controlled, or leased property? Yes: No:
Did the crime occur at a Universigponsored activity or event? Yes: No:
Please forward this completed form to: Sgt. Pamelee Robinson

O&M Building Room 25
probinso@csu.edu
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Sex Offenses Forcible

Any sexual act directed against another person, forcibly and/or against the pesso wi | | ; or
forcibly or against the persondés will where t
A. Forcible Rape

The carnal knowl edge of a person, forci
forcibly or agai ns tvicttmhsancapable of giving onsent | | wi
because of his/her temporary or permanent mental or physical incapacity (or
because of his/her youth).

Forcible Sodomy

Oral or anal sexual intercourse with another person, forcibly and/or against that
personoérsotwifldr,ciobl y against the personos
of giving consent because of his/her youth or because of his/her temporary or
permanent mental or physical incapacity.

Sexual Assault with an Object

The use of an object or instrumentuolawfully penetrate, however slightly, the

genital or anal opening of the body of another person, forcibly and/or against that
personbés will; or not forcibly or agali
incapable of giving consent because of his/ileuth or because of his/her
temporary or permanent mental or physical incapacity.

Forcible Fondling

The touching of the private body parts of another person for the purpose of sexual
gratification, forcibly and/ goragagsai nst
the persondés will where the victim is i1
youth or because of his/her temporary or permanent mental incapacity.

Sex Offenses Non-Forcible

Unlawful, non-forcible sexual intercourse

A.

Incest

Non-forcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

Statutory Rape

Non-forcible sexual intercourse with a person who is under the statutory age of

consent.
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CAMPUS SECURITY AUTHORITY

SEX OFFENSEREPORT FORM

CSA _
Print Name
Date / /
MM DD YYYY
Crime reported by: Phone Number ( )
Classification (see defition below): Date incident occurred /
MM DD YYYY

Location of Incident (building name or address):
Brief description of the incident:
Check the appropriate answer to the following questions:
Did the crime occur in a building or on the street? Building: reet: St
Did the crime occur on school owned, controlled, or leased property? Yes: No:
Did the crime occur at a Universigponsored activity or event? Yes: No:

Please forward th completed form to:

Sgt. Pamelee Robinson
O&M Building Room 25
probinso@csu.edu
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REFERRALS FOR DISCIPPLINARY ACTION

Weapons(Carrying, Possessionetc.);
Drug Abuse Violations; and Liquor Law Violations

Weapons: Carrying, Possessingie

The violation of laws or ordinances prohibiting the manufacture, patehase, transportation,
possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices or
other deadly weapons

Drug Abuse Violations:

The violation of laws prohibiting the production, distribution and/or useedtfain controlled
substances and the equipment or devic#ized in their preparation anal/ use. The unlawful
cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or
importation of any controlled drug or narcotidstance.

Liquor Law Violation:

The violation of $ate or local laws or ordinances prohibiting the manufacture, sale, purchase,
transportation, possesnioor use of alcoholic beveragenof including driving under the
influencg, and drunkenness.
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HATE CRIMES

Definitions

Hate Crimes:

A criminal offense committed against a person or property which is motivated, in whole or part,
by thebias of theoffender. Biasis a preformed negative opinion or attitude toward a group of
persons based aiheir race, gender, gender identity, religion, disability, sexuahtatien or
ethnicity/national origin.

CSU repors statistics for biagelated (hate) crimes by the type of bias as defined below for the
following classifications; murder/nemegligent manslaughter, sex offenses (forcible and non
forcible), robbery, aggravated assault, burglary, motor vehicle #stin, larcenytheft, simple
assault, intimidation and destructidamage/vandalism of property.

Larceny-Theft:

The unlawful taking, carrying, leading or riding away of property from the possession or
constructive possession of anoth&onstructive Possessn is the condition in which a person

does not have physical custody or possession, but is in a position to exercise dominion or control
over an object

Simple Assault:

An unlawful physical attack by one person upon anotheravheither the offendetisplays a
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness.

Intimidation:

To unlawfully place another person measonable fear of bodily harm through the use of
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim
to actual physical attack.

Destruction/Damage/Vandalism of Property:
To willfully or maliciously destroy daage, deface, or otherwise injure real or personal property
without the consent of the owner or the person having custody or control of it.

With the exception of liquor, drug and weapons law violations, it is immaterial
whether an arrest is made. For purposes of your reporting, please assume that a
hate crime is any crime manifesting evidence that the victim was selected because
of actual or perceived race, religion, sexual orientation, gendgender identity,
ethnicity/national origin, or disability the victim. If you have any questions
regarding reporting obligationsplease contact Chief of Policghe Provost or
General Counsel of the Unarsity.
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MISSING STUDENT POLICY

The purpose of this policy is to establish procedures for Chicago State University response to
reports of missing students, as required by the Higher Education Opportunity Act of 2008. This
policy applies to students who residdResidenceaHall. For puposes of this policy, a student may

be considered to befami s s i n gif thee ahseh@hthedstudenis contrary to his/her usual

pattern of behavior and unusual circumstances may have caused the absence. Such circumstances
could include, but not be limited to, a report or suspicion that the missing person may be the victim

of foul play, has expressedisidal thoughts, is drug dependent, is in a-theeatening situation,

or has been with persons who may endangewdifareof the student

l. Procedures for designation of confidential emergency contact information

Students will be given the opporty during each semester registration process to
designate an individual or individuals to be contacted byJthigersity no more than 24
hours after the time that the student is determined to be missing in accordance with the
procedures set forth belowhe designatedndividual or individuals will remain in effect

until changed or revoked by the student. This information will be maintained confidentially
and will be available only to the Chicago State University Police, University Provost, or
his or herdesignee.

In the event a student who is under the age pisI8t emancipatedndis determined to

be missing pursuant to the procedures set forth belovJrhersity is required to notify

a custodial parent or guardian, in addition to the desgnabntactdentified by the
student no more than 24 hours after the student is determined to be missing in accordance
with the procedures set forth below.

Il. Official notification procedures for missing students

A. Any individual on campus who has arfnation that a residential student may be a
missing please notify CSU PD as soon as possible and in no seéater than 24
hours after determining that the student is missing

B. CSU PD will gather all essential information about the residential stirdemthe
reportirg person and from the acquaintanoéthe studenfdescription, clothes last
worn, where student might be, who student might be with, vehicle description,
information about the physical and mentall-beingof the student, an ujo-date
photograph, class schedule, etc.). Appropriate campus staff will be notified to aid
in the search for the student.

I CSU PD willaid in theinvestigatiorandor take charge of the investigation,
and if necessary incledadditional LawEnforcement Agencies
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ii.  The University Provoswill notify the emergency contact (for students 18
and over) or the emergency contact and the parent/guardian (for students
under the age of 18) that the student is believed to be missing

Campus communications about missing students

In cases involving missing students, the Chicago State University Chief of Police will
provide information to the media that is designed to elicit public assistance in the search
for a missing studen All inquiries to theUniversity regarding missing students, or
information provided to any individual at théniversity about a missing student, shall be
referred to the Chicago State University Police Department (CSU PD) immediately.

Note: In order to avoid jurisdictional conflicts when a commuter student is
believed to be missing, the reporting person should immediately notify local
law enforcement authorities. CSU PD will assist external authorities with the
Investigation as requested.
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SHUTTLE SERVICE

Chicago State University provides free shuttle
service operating from the campus main entrance,
various key locations throughout the campasd
to and from the CTA Redline L Station. The safety
and security of the Chicago State University
students,faculty, and staff are most important,
therefore the University Police Department, in
collaboration with PACE Suburban Bus Systems
have developed shuttle program for campus transportation. The Shuttle Service operates three
(3) PACE vehicles: two (2) 12 passenger buses and one six (6) passenger van, which are light
gray in color with blue trim along the bumper and identified with the Chicagte Siniversity
logo on both sides and the rear of the vehicles. Shuttle Sengigigies;call 773821-2784 or
ext. 1278.

Hours of operations:

Monday through Friday, 7:00 a.m. until 10 p.m.

CSU SHUTTLE SERVICE

Chicago State University provides free shuttle service operating from various key locations throughout the campus and to and from the CTA Redline L Station.
The safety and security of the Chicago State University faculty, staff and students are most impertant, therefore Chicago State University Parking Department, in
collaberation with PACE Suburban Bus Systems have developed a shuttle program for campus transportation. The Shuttle Service operates three (3) PACE
vehicles: two (2) 12 passenger buses and one six (6) passenger van, which are light gray in color with blue trim along the bumper and identified with the Chucago
State University lego on both sides and the rear of the velucles. Shuttle Service inquiries, call 773-821-2784 or ext. 12784,

Hours of Operations is 7:00 a.m. to 10:00 p.m.

7:00 a.m. - 2:00 p.m.

RED LINE SE DOUGLAS HYDE PARK .
[CORNER ON STATE| QUAD HALL(FRONT) m(g\“*{ s B_I,rmp“h_gi_ ro{ - mnmtm"‘;m”s AQUAPONICS |(TARGET) saraf ARD OT‘m" it M:E}
STREET HWHBACK) g & Kenvwood E

LOCATEONCSU | LOCATEONCSU | LOCATEON | LOCATEON | LOCATEON |LOCATE ON CSU COTTAGE CROVE | CHICAGO-§0615 CHICAGO - 60603

MAP MAP CSUMAP CSUMAP CSUMAP MAP

7:05 a.m. 7:15am 7:20 a.m. 7:25am 7:30 am 7:35am

7:40 am 7:50 am 7:35 am. 200 am 8:05am 2:10am

&15am 825am 830am 835am 8:40am 245am

8:50 am. 9:00 am 9:05 am. 2:10am 0:15 am. 9:20am 9:25am 10:00a.m. 10:30 am.
11:05 am 11:15am 11:20 am. 11:25 am 11:30 am. 11:35am

11:40 am 11:50 am 11:55 am. 12:00 p.m. 12:05 pm. 12:10 p.m. 12:15pm. 12:45pm 1:15pm
1:40pm 1:30 pm

3:00 p.m. - 10:00 p.m.

DOUGLAS HYDE PARK EED LINE 5E
FRONT OF |LIBRARY - BUS DOWNTOWN
QUAD m FRONT OF BHS| E-7 Parking Lot| TURNAROUND AQUAPONICS o rEll' ?‘RBET)M (ART INSTITUE) oomsrll_tgg_?'mrz
LOCATE ONCSU | LOCATEON CSU | LOCATEON | LOCATE ON | LOCATE ON COTTAGE LOCATE ON C5U
CHICAGO-60615 -

MAP MAP CSUMAP CSUMAP CSUMAP GROVE SR D= MAFP
3:05pm 3:10 pm. 3:15pm 320 pm. 335 pm 330 pm 4:00pm. 430 pm. 5:00 pm.
5:10 pm 5:15pm 520 pm 535 pm 5:30 pm. 3:35pm
540 pm. 545 pm 5:50 pm. 555 pm 6:00 pm. 6:05 pm.

ASpm 6:20 pm. 625 pm 6:30 pm. 6:35 pm 6:40 pm 7:15pm 7435 pm 8:15pm

20 pm 825 pm 830 pm 8:35pm 840 pm 8:45pm

S0 pm 8:55 pm 9-00 pm. 0:05 pm. 9-10 pm. 9:15 pm
90 pm 0:25 pm. 930 pm. 0:35pm. 940 pm. 945 pm

950 pm.

BEVTSED (WDHY: §-14-200%
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